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Job	
  Description	
  
	
  

SCOR	
  Education	
  -­‐	
  I	
  

Role:	
  
Full-­‐time	
  development	
  and	
  deployment	
  of	
  enterprise-­‐scale	
  SCOR	
  education,	
  advocacy,	
  and	
  
evangelism	
  program.	
  

Responsibilities:	
  
• Formal	
  planning	
  of	
  SCOR	
  education	
  activities	
  across	
  a	
  diverse	
  portfolio	
  of	
  business	
  areas,	
  

including	
  staff	
  capability	
  management,	
  team	
  development,	
  training,	
  “trusted	
  advisors”,	
  and	
  
evangelists.	
  

• Sourcing	
  or	
  development	
  of	
  educational	
  collateral.	
  

• Deployment	
  management	
  for	
  SCOR	
  education	
  at	
  enterprise	
  scale.	
  

• Interfacing	
  with	
  senior	
  management	
  to	
  understand	
  and	
  characterize	
  knowledge	
  gaps	
  and	
  
opportunities	
  for	
  resolving	
  with	
  SCOR	
  education.	
  

• Capturing	
  educational	
  opportunities	
  from	
  development	
  and	
  execution	
  from	
  conception	
  to	
  
deployment	
  of	
  business	
  processes	
  improvement	
  initiatives,	
  including	
  program	
  scoping,	
  
current-­‐state	
  capture,	
  process	
  analysis	
  support,	
  future-­‐state	
  design,	
  and	
  deployment	
  
planning,	
  all	
  within	
  the	
  context	
  of	
  departmental	
  goals	
  and	
  timelines.	
  

• Reflection	
  of	
  evolution	
  of	
  SCOR	
  methodology	
  including	
  assessment	
  of	
  methodology	
  
relevance,	
  utility,	
  and	
  efficiency	
  in	
  ongoing	
  education.	
  

• Preparation	
  of	
  advice	
  and	
  opinion	
  in	
  departmental	
  functions	
  for	
  the	
  overall	
  enhancement	
  of	
  
SCOR	
  deployment.	
  

Desired	
  Competencies	
  
• Big-­‐5	
  Consulting	
  experience	
  or	
  similar	
  

• Background	
  in	
  Finance,	
  Science,	
  Economics,	
  Mathematics,	
  or	
  Engineering	
  

• Operational	
  Management	
  /	
  Line	
  Management	
  experience	
  

• Formal	
  certification	
  in	
  Six-­‐Sigma,	
  TQM,	
  SCOR,	
  or	
  other	
  BPM	
  Methodologies	
  

• Formal	
  certification	
  in	
  team	
  development	
  methods	
  

Minimum	
  Requirements:	
  
• BS	
  Degree	
  or	
  equivalent	
  4-­‐year	
  degree	
  with	
  emphasis	
  in	
  engineering	
  

• 1-­‐2	
  years	
  of	
  experience	
  in	
  SCOR	
  engagements	
  

• 2-­‐4	
  years	
  experience	
  in	
  training	
  management	
  

• Strong	
  Verbal	
  /	
  Written	
  Presentation	
  Skills	
  –	
  experience	
  in	
  teaching,	
  sales,	
  or	
  marketing	
  


